tvt07998@gmail.com
Phone :
Web :

Job Summary

Vacancy :

Deadline : Nov 05, 2024

Published : Oct 20, 2024

Employment Status : Full Time
Experience : Any

Salary : As per Organizational Salary Scale
Gender : Any

Career Level : Any

Qualification :
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Job Description

About ARCS:

ARNNREN BRER KEE 0 NNREE RRRREN MEE ARNNRE B

NREEE RRANNN EER RIRREE B (ARCS) BRE RRNNNG BEER NN BEERRANNN § ARRNE BRERR RREEE § NREE RRER ARRRERRAR B BE 00 REEEE RNRREREERR NNNEREER RN B NNNEE BR 1934 BN, ARCS
MR BR REE BEER X RHEER NNREEE RRR 6 ARRNE BEE RN 66 RN BEERER 0E EEERNN QREEER N HEE ARNEEE BR ARCS REREERRNN MEEEERER MONEEENR NN BENRERN 06 RRRNNN K ARNNNEEEE KRN

N BER X BEER 0 AEE RERRE B NN BERER NE EERRNNNNE Y RNEEE BRRANNNEE ARCS R BE BRARN NEEREERRAN KX RRAR AEEE RRNNEE BERAR NEE6E RRNNE BER NNNEE HERR HRREER 0 66 BER KEEE
NREE BR NRRE BRARRNEEE BER HREE AR MREEEEEER NREEE BEN 20,000  EX BERAR NEEEEE 34 BE ARNNE BEER RERE 7 0 EERER REEE RRRRNE ARCS HER 6E BR NN EEE MNNREEEED NNN EE AR 0

N BEERN HREE AR 066 RNNNNE B RNRE B RNRREE ARCS RN HEER RRKEE BRR NOEE RERRN 6 2R NREE BR NREE 0 0N BEERER N0 EEEER HENE HEN KEEE § K0 BRRER OE6E BR QRN B NREEEEEE NN 66
NRRERERR NNNEEE BRNNN BEERER NOE B NRRE BER X - BEEER 0N BEERN 0 EEENNN 6 BRRENN EEE § OEEE BRY © BR NEEEE RRNNNE BY NNREEEEE NN BEEE 0 66 2R NONE BERY 60 BEEN REE 0 NEEE
(IFRC)R EERER NUXEEER NNKE BER X (ICRC) BRNN HEE NNNKE B 00 — ARCS BENN HEX § N0 KREERN 06 BRNNNNE BRER 0 BREREREN 08 RNNNEEEEEE MNNREEEEE RONREE B0 0 66 REN BERRER NE
NREEE BRON HEER {60 BRERRNE BEERER RENEE

MRMRE FHH RORENE MY BREN MRKEN HXEN KR HEXEN MRKENEE

N FNRMRE MRENE NN MEEEE BHEXEN MREK HEXEE X MRERERERN RY MRERE WX MREREREEE HEHN MREE X WXE RRERERENE W RREEE KRN KX RN BREKE 1934 KUK KX WX MEERERENE KXEN MREN KRR
N RERN WX REREN MR MREK HEX NEXRNE REX NENEE MREE KRR M EREEE KRN BN EERER KRR MHER RER KRN N ORERNRERYE BEREE REREN N REEE MR MXENE RXR ROXENE KERE MREN KRN REE
WNANAN MREK NN HANE KR HEANE KE OXEE KEENE XN OXEEN REREE XY KRN XE KRR MEXRNEEE KEN KEERER KEORE E RXRN MROXENENRY MREXE KXRNREREXRE RXRNE RY OREXENREE MREK MHXE

1 NERERE 20000 HX KRN MEREREAN RERKAN XE MRREREAN 34 X BREAN KRR 7 HX RERNE B REEN RREE RE KERE HRNH BRNRN . BRN RERER RREN REEN RREE BEE HE BRNERE BRNER § REE BREE KRERKEE
WNEN MAMRARK NE FEN RER REXE RXERNN REX REKEEN RXRE OXEN NRMNE MXENEN MREREK NEK NN RNRE MXENE RENE MREN XENN RER QY X XENHER REX X KR NN MREXEN MENRNR ROXENEN MRERE BXENEE
XA NXREXEN NRNRE XN EXEEN DY MREKE RXRNRE X KEKE NE MRERENE KERN MREXE O NN REXEN KEXREREREN KEENERE BR KENEER RERE BN NENRERE BN KRN MRNREREN MRXRNR RE 6 KR KER RE
NI RER KEEERN RRK ARRERRNN - REEEE RRNNE BERRR KRN RRARK GEREE RN RN NREEE RRNNN (IFRC)R KEE RRAR MEREER NNK BERER (ICRC) RRNNKK BRARKN NEHH RHRXNK BERR X .

About Afghan Red Crescent Society( ARCS) WHNKE HRN) NXMHER FRAN BRRKN HANKE):

Established in 1934, the Afghan Red Crescent Society (ARCS) is an independent, humanitarian institution which has been recognized by the government of
Afghanistan as an auxiliary to State agencies. ARCS play an important role in delivering disaster response services. Under the 2016 Red Crescent Law, ARCS carry
out its activities in accordance with the principles of humanity, impartiality, neutrality, independence, voluntary services, unity and universality. Among others, ARCS
have the duty to provide assistance to disaster-affected communities, supply emergency shelter, and distribute relief items to vulnerable people. Through its
network of 7 regional branches and 34 provincial branches and more than 20,000 staff and trained volunteers, ARCS is amongst the few national organizations
with nation-wide outreach and access. Over the past decades, ARCS has managed to uphold its neutrality and enjoys acceptance enabling its teams to carry out
principled humanitarian action across the lines of conflict, including in the large portions of the territories controlled by armed opposition groups. With the support
of its Red Cross Red Crescent Movement partners — the International Federation of Red Cross and Red Crescent Societies (IFRC), the International Committee of
the Red Cross (ICRC) and Partners National Societies like the Norwegian Red Cross — ARCS has also strengthened its management systems, procedures and
partnerships to respond to emergencies, upon request of the public authorities or under its own initiativ

Job Description:

« IR BRNEEN Minimum Initial Service Package - MISP

DN MURN WX HXRKRE

1. MISP

2. PHTLA

3.BLSS

<NHN WRE

. MHMRNR REKE MYRNREN KENHNE XN MXENE RERE

NRFRE RAN KEEE ARRNE REE RREEE BRE (RHO) RRNKK BRAARN MEEREER MEER BR (Project Coordinator) RRRNNKMNEER NNNHE BRR NRKREE ARNK FHEEN RNNEE BRRAN MERE ARNNE BER NNKEE RRAR 0
NREE RRANN WEREER K ARRER N HEE NN BRRRR N0 RRRRRN N6 RRNNN EE 0N EEE ARRNNE BERER KR BRER (IFRC) RANNKNEARE RNNKE BRER NNNEE RRR EEEE KRN MOEEER NNEE RRRR RENEE 0 (IFRC)
1 W RN R MR BERAR N0 ERRRRN 06 RRANK EER RN R NEEEE AR KEEEEE RN BN REREE RRAR 6 RRRR R0 RRRRN GREE NNNE RN RRNRENEE 0N IEEEE RRINREEEE RRNNN EE IRNEEEE RR

. FNREE NNNN RERNR NRRE BRRN

MNRAEE RRRR MEORER RNKE BRRARK 00 RRRR GONE RRN MHEE RN R RRNEEE BRR RREEE ARRN ERRER RRE R RENR B 0N R RN BEER NRREE AR KR B NN R IRREE BRR

:BRRRRR AR KRRRRRN

NREEE BRAN - RMNCH (BRER 00 (BN 0 MEEEE NNREE BRRNNNN BEE MISP.

- NNRREEE § RNEEE RRR BREEE RNNE E(BERR %1 BRRERNARN NEEE RRNNK) BER RRREEE RRRR 60 RER HENE RNNNNN BRRERRNE BEE NNNNEE RRRREN BEER NNREE HRERY BREEERR NNEEE RRR NNEEER NNRE
NNREEER RRRN BEEE N G0E RRNNNE BEER NIREEEERRERY 6N BN

R BER B BEEER NRREEE RN BEEER NEK BER RNNEE - Dignity MISP . RRRNN BEER NINEEE B R0 BR REK BERR NREE

NNREEER HRN BEEE RRNK BERER KO0 HEERY KREEER NREE REANN MEEEE NNRE -

NREEE BRNN MEEEER NREE B NERE BRER REEE B NREE BERY REREEER 0 HEEE 0N EEEERRENNN, ARNREEEEE RN GERERR NN EEE NNREEEE RRNERE R NN BEERENN GREE ANNNEEEE B NEE BEEEN REEEE -
R

NN RN MRERE HHANR RERERE HXRE MRE BRENE KERE « GBV.

- NEER EERANKE ANEEERY KENK RANKEER MERRNE RRNE RRN BRNEE NEE (STI).

+ RN FHAN MR REOXENAN MRERN BXMNE KEEN MHTE.

« R WRAXRNK REXENN RXRE MXENN REE ROXEN X ERERER KRR HXR REREXEN MRXREN KRN REREREN KEXRNRE

HNHNRN BR XEN X EANR RENE HEN DX KK RXENN ROXEN KK NRNR ROXENANN MRERENE

NN RMRENE BN RXRE MXENEN -

NRRRAER NNNE B IRNRE BERRN KEEE AR REEERER RNKEE § NREEE RRR IEEEE KRN R ARN MERERRR IREEE - (1Y CF) RRRRR § BERAN KEE RRAN HEEE

NRRREE 0 KEE RRAR NEE RRRRN DREE X EEE RRANN FEE ARNNRE BRRR REEEE ARRNE BERRRAN ..

Job Requirements:

<HRRERRN KEHRR

<R RRRRR B RRRRG RRRRRRNR

. {00 RRANNN FEN RRK ERE KR GREER NNREE RRRRRNEE B RRNKEE KRAR NEEE RRRNN MEEER N EEE RN RRER KR R RRRREEE

NNRRAERRE RRNKEE KRRRR -

NN ERR NNREE BRR IREEE RRRNNE BERRAN KE @ ANKEEE RER IEENE RRN 6 -

NREEE RRN REEER RRRN 06 RRANE BEN KR RRAN HEEEE - (BPHS).

« IR BRREEE Minimum Initial Service Package - MISP

Submission Guideline:

R BEEER MREEER AR 60 2R N0 EEER NREEE RRANNN EEE RRNEEE B RRREEE RRR 0 BEEER 60 RRRENN BEEE N EEEEER N BREER NRREE RRRRN BEE @ N0 EEER NREEE AR REEE RRRNNEE BERRNNNEE BERREN
N EREEER § BERRARNN BEEER .00 BER NEE BEEN KX BRRREN 66 RRRNNEEEE 0 0N BERRERRN MREER NNNEE BEER 0 EERRAR HEENR NNE EE 0N GEE RRNKEE © NN BERER 00 BERENNN BEEEER EE 6
NREE BRRNNN BE ARRNE BEEERNN

N8 ER 0 EEEER IR0 EERENN HEEE NNNE BEREN REEE RRNNNE EEER EEE HRNN BEEER NN BRRERRNNE BERER KA
RN MRERN KEE B QEE BEAN 06 0 NRREEE RRRNN BEER NNREE BRRRN NEEE RRNNRE BRERR OEEE B NEEEE BN
NRRREE MNNNREE BRRNNN EE 0 HREEE NNN EE BER MEEEE RRNK BERERRN HEE.

Respected applicants, please apply to the head office of ARCS located in Afshar Silo, the office of the southwest zone of KANDAHAR, the office of

and KANDAHAR barnch. They should have a citizenship card and a photo with them. Note: The application for confirmation of the position will not be accepted
through email or online.

MRMR KANHK

299-650-706-93+

Submission Email:

hrhuman0010@gmail.com

X BN NNX RN NN X RN RN NNMRENN WEN WERNN BXN BENN RNNEERRY

N
N HRNNE MRENNN ERNNEE NUREN RN HRN BRRKEEEN

, Page # 2



Education & Experience

RNNRN NON ROREN NREE 0N EREEE BER RN RNRE BEERE (BPHS).

Must Have

MR N MMERN WEN MEERN HRRNNE REEEEN EE 0 EREEEE KK NEEEE NHE K.

Educational Requirements

Compensation & Other Benefits
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